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Common trends
found in OVEC’'S

school reviews

The OVEC staff and district
teams of educators serving on
scholastic review teams have
discovered common trends among
schools choosing to volunteer for
the scholastic review process.

The scholastic review process
involves an intensive three-to-four-
day school visit entailing classroom
observations, analysis of data and
documents, interviews with staff
and administrators, and, finally, an
analysis and rating of the schools o
88 standards contained in the
documen&andards and Indicators
of School Improvement.

Michael Franken, OVEC'’s
Executive Director for Instruction,
Carol Wright, Director of Special
Initiatives, and Carrie Beardon,
Director of Exceptional Children

Photo by Fred Gross

Services, and other OVEC staff John Rosati', seated left, and Leon Mooneyhan are joined in cglebrating the upcoming transfer of leadership by
these superintendents and OVEC board members, from left, Tim Abrams, Henry County; Blake Haselton, Oldham
County; Sam Melloy, West Point Independent Schools; Garry Jackson, Trimble County; Mark Cleveland, Owen
County; Dot Perkins, Gallatin County; Don Martin, Grant County; David Baird, Eminence Independent Schools;

¢ @and Monte Chance, Franklin County.

members participated in school
reviews for Henry County’s
elementary and secondary schools,
Carroll County Middle School an
Grant County High School. From .

the data collected, interviews, and

e corecen e e Shelby County superintendent

noted areas reflecting common

e e e e NAMEed OVEC’'S new CEO

bus'g:;;a on the standards, the Dr. Leon Mooneyhan, quality work that OVEC does. I'm “I wholeheartedly welcome the
team has found that there are a  superintendent of Shelby County  excited to be associated with such aelection of Dr. Mooneyhan, whose
number of common Public Schools, has been named thquality staff.” track record as a leader in public
recommendations being made to  NeW Chief Executive Officer of the Rosati was scheduled to retire education brings to the position of
support the school’s effort toward Ohio Valley Educational June 30, but he accepted the boardGEO unparalleled skills and
improving academic achievement. Cooperative (OVEC). He will request to stay for another three  abilities and the highest respect of
These recommendations are as  'eplace Dr. John Rosati, who will  months and assist Mooneyhan in  the public education community in
follows: retire Sept. 30, ending a 20-year making the transition as seamless asentucky,” said Rosati. (See CEO
« Develop measurable strategieéelationsmp yvith the agency, the Iaspossiblg. _ Message, page 2.) _
to ensure that high expectations arel® years as its C_EO. pawd Balrd,_ OVEC's board Moongyhan’s selection caps the
set for all students regardless of Mooneyhan IS no strange_r t(_) cha_lr and superintendent of boa_lrd’s nine-month search process
race, disability, or socio-economic OVEC, having served as a district Eminence Independent Schools, to find the most capable candidate
level. member of the Board of Directors said the board was looking for to lead OVEC into the future.

since 1988 and intermittently as  someone with a statewide reputation Mooneyhan served on the
* Focus the CSIP on clearly . . : ) N -
- oard chair. The directors appointedis an outstanding educator, and on€ommissioner of Education’s
stated goals and a limited number o . . : :
ooneyhan to head the cooperativavho has served as superintendent Superintendents Advisory

measurable objectives and activities - : : .
that align with the goals. at its board meeting March 17. He and has had a well-established Committee and was one of three

« Develop SBDM policies in the did not take part in that meeting.  rapport with the Kentu_cky sglect_ed as mgntor in the state’s
. . . “| appreciate the vote of Department of Education and the Minority Superintendents Intern
areas of curriculum, |nstrL_|ct|on, "J.mdconfidence from my colleagues andCommonwealth’s legislature. Program. His involvement with
assessment that support Increasing, really look forward to being the “We could not have found legislative issues is “critical to the

student achievement.

_ CEO of OVEC,” said Mooneyhan, anyone better than Dr. Mooneyhan,future of OVEC,” Baird said.
* Engage all stakeholders in the

who will assume his new duties Baird said. “He is certainly known “Times have changed. Our

development of a mission and beliefygy 1. «yve been a member of this statewide, and the integrity he organization has been supported by
statement. _ board 16 years. | feel very brings will add instant credibility to state and federal grants. We will
* Improve instructional passionate about the work of the transition from Dr. Rosatito  continue that but we also want to
practices with an emphasis on OVEC, and | welcome this him.”
See REVIEWS, page2 opportunity to continue the high See MOONEYHAN, page 2

Anchorage, Bullitt, Carroll, Eminence, Franklin, Gallatin, Grant, Henry, Oldham, Owen, Shelby, Spencer, Trimble, West Point
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CEO Message
Congratulations to Dr. Mooneyhan

The — ___ as CEO. He has been an
selection of . "’@, outstanding supporter of OVEC,
Dr. Leon j’ N3 always encouraging OVEC to
Mooneyhan, ﬁ K develop new programs and
superintendeny - H L8 *%ﬂ services that would better serve
of Shelby s fj our member districts.

County Dr. Mooneyhan will take

Public Schools, as the new Chiefoffice on October 1, 2004, and the
Executive Officer for OVEC caps Board has asked, and | have
a nine-month search process by agreed, to postpone my retireme
the Board of Directors to find the plans and continue on the job
most capable candidate to lead through September 30, 2004. |
OVEC into the future. agreed to this request primarily
Certainly, | wholeheartedly  because it will provide a good
welcome the selection of Dr. transition that will be of benefit to
Mooneyhan, whose track record OVEC, the Board of Directors
as a leader in public education and our employees. Certainly Dr
brings to the position of CEO Mooneyhan has a good working
unparalleled skills and abilities  knowledge of OVEC from his
and the highest respect of the  years of service on the Board.
public education community in  However, the transition will
Kentucky. provide Dr. Mooneyhan an
During his 16 years as opportunity to become acquainte
superintendent of Shelby County with OVEC from the “inside”
Public Schools, he has repeatedlyith ample time to review and
demonstrated those abilities and become familiar with staff and the
skills in effectively working with array of OVEC programs and
teachers, administrators, services.
classified employees, the board Finally, the selection of a new
of education, the press and the CEO signals a major change for
political leaders of our state. our organization. As a service
The Board of Directors is to agency, change is something we
be commended on their selectionare used to and we know not to
of Dr. Mooneyhan, and | fear. Having served for the past
especially am appreciative and 16 years in this capacity, | know
grateful to the leadership of that having the leadership of Dr.
David Baird, superintendent of Mooneyhan as CEO will be a
Eminence Independent Public  great advantage to OVEC as he
Schools, who, as Board Chair ledwill bring with him a new vision
the selection process. that will be open to exploring new
It has been my honor to havedirections for OVEC in the future
Dr. Mooneyhan serve on the Welcome aboard Dr. Mooneyhan!|
OVEC Board of Directors,
including serving as Chair and
Vice-Chair, during my entire term

|®N

\174

John Rosati, Ed.D.
OVEC CEO

OVEC Teacher Recruitment Fair to be held April 27

Participating districtsinclude: Anchorage, Bullitt, Carroll, Eminence,
Franklin, Gallatin, Grant, Henry, Oldham, Owen, Shelby, Spencer,
Trimble and West Point.

When: April 27, 2004 Time: 2:00 PM - 5:00 PM
Where: OVEC Office Building, 100 Alpine Drive, Shelbyville, Ken-

tucky. For driving directions, go to www.ovec.org, click on “Teacher Fair

and “For Directions.”

No pre-registration required! Informal setting - plenty of time to visit

with district representatives!

OVEC districts are expecting critical shortages of teachers in most
subject areas and grade levels including, but not limited to:

* Special education (all levels, all areas),

» Math and science (including High School Chemistry, Biology, and

Physics)

* Foreign Language (French, Spanish, etc.)

» Guidance Counselors

» English & Language Arts

» Middle School Teachers

* Primary Teachers

» Elementary Teachers

* High School Teachers

* Administrators

» Occupational & Physical Therapists

» School Psychologists

» Speech Language Pathologists

Interested teachers and teacher candidates are encouraged to bring thefgntries must be mailed to the

resume and portfolio.

REVIEWS, from page 1

MOONEYHAN, from page 1 University in 1969.

He has been recognized for his
expand our role to become a player . .
) o N work in education, most recently
in statewide initiatives. o . .
. , receiving the Kids First Advocacy
Baird referred to last year’s

Lo . . Award from the Kentucky School

elimination of regional service

. BoardsAssociation.
centers and the desire to have In his statement. Baird said
OVEC fill those gaps for educators ’ j

through KDES delivery of services. We havg been blessed with _the
leadership of Dr. John Rosati. He
Mooneyhan has served as

Shelby County’s superintendent has established the high standard of

. . : excellence over the past several
since 1988 and will retire from that past :
: years. Dr. Mooneyhan will be able
post effective July 1. He has been .
to take us into the next phase of the
an educator for more than 34 years

T , . borganization and advance our
beginning his career in 1969 as a .
. . agenda for student success in all
sixth-grade teacher in

school districts. We could not be
Murfreesboro, Tenn. He spent seven

ears with the Simpson Count more pleased with the seamless
y 'mp Y transition that we feel will occur
Board of Education before being :

: over the next six months when
named Superintendent for Fulton OVEC will not miss a beat in
County Board of Education in 1984. rovidina services to children.”

Mooneyhan earned his Ph.D. P g '
from the George Peabody College

For Teachers (now a part of Relations Coordinator, Shelby

Vanderbilt University) in 1975; his . .
M.Ed. from Middle Tennessee StateCounty Public Schools, contributed

University in 1971; and his B.S. tothisarticle.)
from Middle Tennessee State

(DuAnne Puckett, Community

Grant opportunities available

Polaroid Education Grants Robert H. Michel Civic Education
Until May 1, 2004, Polaroid will be Grants for projects designed to help
giving cameras and film to teachersteachers improve the quality of
using visual learning concepts as  civics instruction, with priority on
part of their curriculum. For more the role of Congress in our federal
information, go to government. Areas of interest
www.polaroid.com. include designing lesson plans,
creating student activities, and
Sun Microsystems Academic applying instructional technology in
Equipment Grant Program the classroom. Teachers in grades

Educational organizations that have®-12 may apply, with priority given
developed creative projects that O the disciplines of history, govern-
address Sun Microsystem’s invest- Ment, social studies, and political
ment priorities and create successfufciénce. Grants range from $100 to
partnerships may receive hardware $6.000. The deadline is May 1,
donations through the company’s 2004. For more information,
Academic Equipment Grant Pro- ~ contact Frank Mackaman, The
gram. The deadline for requests is Dirksen Congressional Center, 301

June 30, 2004. For more informa- S- Fourth St., Suite A, Pekin, IL
tion, contact www.sun.com/edu/ ~ ©1554-4219, (309) 347-7113; fax,

grants. (309) 347-6432_; e-mail,
fmackaman@dirksencenter.org;
www.dirksencenter.org/
grantmichelciviced.htm.

Civic Education Grants

The Dirksen Congressional Center
is inviting applications for the

* Provide a network of support
identifying for students at the for emergency certified teachers
beginning of every lesson and in  seeking temporary provisional
lesson plans the content, learning certification.

activities, connections to prior « Provide training and support
knowledge, and desired outcomes tq districts on ways to use the

so that students will be focused andscholastic audit as a tool for overall
engaged in their learning. school improvement.

* Develop, implement, and « Provide training for substitutes
monitor a process to analyze studerferving as non-certified emergency
work to inform instruction. substitutes.

* Provide time and resources « Implement grants regarding
for candidates seeking National  Future Teachers organizations and
Board Certification and the teacher recruitment.

Continuing Ed Option.

NBPTS candidates finalizing entries

Thirty-seven OVEC teachers areTeaching Standards center by April
finalizing their entries to become  16.
National Board Certified Teachers Thirty-two OVEC teachers were
in 2003-2004. nationally certified last year. Ken-
tucky ranked 10th in the nation with

National Board of Professional 189 teachers nationally certified.

Supporting Excellence in Education Through Regional Coordination
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Sandy Powell - Grant Writer Par Excellence
ke N i

Sandy Powell is a self-taught
grant writer, and in the past 14 years
at the Ohio Valley Educational
Cooperative has been instrumental
in raising more than $52 million in
grants for OVEGS countless
projects to help its members achieve
their goals.

“Grant writing is a very
competitive business, whether in th
federal, state, or foundation and
corporate arena, So a constant
refining of skills is critical,” said
Powell. a

Her career in this exacting field g
began when she attended a five-da
grant writing workshop while
working for the Henry County
school district. Soon after, the
district received a $200,890 grant
from the U.S. Environmental
Protection Agency to remove
asbestos in the schools.

“I began collecting books and
articles on grant writing, and
learned as | went along,” Powell
said.

Her reputation grew fast and in Sandy Powell holding $1 million three-year federal grant application for the Ohio Valley Educational Coop-
the spring of 1989 she was asked tarativeto improveinstruction in American history. The U.S. Department of Education approved the grant.
write a grant proposal for OVEC for
a School Personnel Training Grant than 20 gospel songs, collaboratingam the only grant writer, OVEC technology integration, migrant
through the Drug-Free Schools with her father in developing web directors and other OVEC staff are education, school-to-work,
Program at the U.S. Department of sites on spiritual themes, continuingoften involved in the process when galternative school, community

Education. That proposal was her role as a Bible study teacher and proposed project is in their area ofearning centers, parent education
funded for $190,599. In the fall of being actively involved in women’s expertise. A team approach is and involvement, behavior skills
that year, OVEC hired her as a full- ministry. essential to come up with the best development, life and social skills
time grant writer. “While | came to the grant ideas and draw from the rich training, character education, drug
Powell grew up in Henry writing position with strong writing, knowledge and expertise of the and alcohol abuse prevention,
County, and completed her research, and organizational skills, ktaff. volunteer and community service,
elementary aned secondary have learned a great deal through “The actual writing and pulling and future educators recruitment.
education at New Castle Elementarjon-the-job’ experience about together of all the information that By far the largest grant received

School and Henry County High creating comprehensive needs needs to go into the application is s for the Head Start/Early Head
School. She received a bachelor’s assessments, developing solid generally a very intense time, as  Start program, with an annual award

degree in English from Eastern budgets, and producing a anyone involved in the process of more than $3.55 million. The
Kentucky University in 1968 and a compelling document that is knows. Grant deadlines wait for nofjrst Head Start award in 1990 was
bachelor’s degree in religion from convincing and easy to follow,” one, and high quality is key.” for $485,500. Powell noted that the
Southern Adventist University in ~ Powell explained. Since grant writing is highly program has grown immensely over
1979. What does it take to be a competitive, Powell continues to  the years, from an initial staff of 26
She taught high school English successful grant writer, she was  learn more about it and to refine hetg g current staff of 105.
for four years, then joined her asked. “Grant writing is a process skills. “I have attended numerous She is most proud of the two
husband, Lin, in a family-owned  that takes time. It begins with a training sessions over the years andyriginally-funded Early Head Start
business before she embarked on asearch for appropriate grant have continued to study books and applications, each of which is a
venture far removed from any opportunities. | access key web  articles on grant writing. In 250-page finely-crafted document

indication she would become a sites on the Internet that contain  addition, reviewers’ comments for - that includes “charming color
grant writer. She and her husband information about grant availability, funded and unfunded applications pjctures” of infants and toddlers

went into full-time public as well as newsletters that provide are another very helpful source of with their caregivers. “Generally,
evangelism as part of a large information about upcoming information, because they let you grant proposals don’t include such
evangelistic team, holding multi-  opportunities. We usually select thesee your proposal from the things, but we learned that the Early
media Bible programs in cities in  grants we will apply for based on reviewers’ perspective. They point Head Start reviewers would like
the south and in key locations the fit with district priorities, the out the strengths and weaknesses Qfem, and it was fun to dress the
throughout the United States. deadline, the expected average size/our proposal and give you proposal up with irresistible
“After graduating from and number of awards, and the suggestions for developing a better pictures,” Powell said.
Southern Adventist University, we number of years for funding. proposal next time.” Once a grant is submitted, there
established our own evangelistic “When we find a grant that The $52 million in grants is usually a waiting period of from
team and conducted multi-media looks like a good opportunity for ~ OVEC has received include projectgne to six months before awards are
Bible programs in many cities in ~ funding, | contact the for reading, mathematics, science, announced.
multiple states,” Powell said. superintendents and they history, curriculum integration, “When we receive a phone call
She and her husband returned inommunicate the informationto  professional development, national or letter about a grant award, it's
1984 to New Castle where she appropriate people in their teachers’ certification mentoring,  ‘shoutin’ time'—as in
served as instructional reports districts,” Powell continued. “One early childhood (preschool, infants \wHOOPEE!!"

specialist for the Henry County or more planning meetings are and toddlers), and family literacy. In

Public Schools and launched her  generally held to get district and  addition, grants have been approved (Thisisthefirstin a series of
profession as a grant writer. But sheschool input on the project design for family and child health, adult  articles featuring OVEC staff
has remained attached to her and to get needed information from education and literacy, special members.)

religious undertakings, writing morethe participating districts. While I education, gifted education,

Anchorage, Bullitt, Carroll, Eminence, Franklin, Gallatin, Grant, Henry, Oldham, Owen, Shelby, Spencer, Trimble, West Point
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. . . . .
OVEC receives ‘clean’ audit review i o FY2003 Revenue
rids
Cll_“rfglr:!d'
: obhkirias
oTL mFad=rmal
The audit of OVEC's financial records for the fiscal year that Crrmada OSae
ended on June 30, 2003 was delivered to the Board of Director Siae DS remde
on February 18, 2004. The auditors issued an “unqualified ooTL
opinion,” meaning they did not discover any problems in their ':“I:‘drl'"
review of OVEC. The auditors disclosed no instances of E:m:;
noncompliance with state or federal auditing requirements or at :
findings or questioned costs for federal projects operated by the Federal
cooperative. Further, the audit did not disclose any findings,
which are required to be reported in accordance with the - .
Governmental Auditing Standards. F 2002 Expenditures
The State Auditor’s Office assigned the auditing firm to conduct g
the review. The State Auditors’ Office will issue the final audit S ya—
report later this spring. No major changes are expected in the O Fringe
final report. o Trawel
O Equlpmean,
Financial highlights of the audit include the following: OSupplles
oCanad =l
Revenues: $8,887,467 O T mers
Expenditures: $8,505,818 ' "
Cash Balance on June 30, 2003: $479,335
The great majority of revenue OVEC receives is from federal amd expenditures were in flow-through and operational costs of the
state grants. Of the $8.5 million in expenditures, $5,608,461 wasoperative.
in federal grant programs. Almost half of those expenditures were
in the Head Start and Early Head Start programs. State and lotalthe last fiscal year OVEC districts paid a total of $155,000 in
grant expenditures totaled an additional $1,133,722. The balarmoesnbership fees to support OVEC.

Tips and Techniques to improve student learning

OVEC is electronically distributing a newsletter calRatter Teaching, Ask students to describe themselves
which provides tips and techniques to improve student learning. The twice

a month newsletter is publlshed by The Teacher Institute in Fairfax Station, |f you want to motivate students to take a persona| interest in Studying

Virginia. Better Teaching has been distributed to the districts, which famous writers and their works, have them make a presentation using the
in turn are to disseminate it to their teachers. OVEC has paid words of famous authors to describe themselves.
the subscription costs for a year of 20 issues, September to June. The  Students will hone their research and presentation skills. They'll engage
following tips appeared in the March 5, 2004 issue. in self-reflection. Plus they’ll get to know and understand each other better.

. . . Their first task is to figure out what makes them tick. They should
Connecting with students academically consider their families, hobbies and talents. What makes them happy, angry,

sad? Then over several weeks, have them find quotes that reflect these
things. Their research should come from many genres and forms of litera-
ture — including plays, novels, short stories, poetry, and from fiction and
nonfiction. The writers should be published.

Research can be done at the library or on the Internet. Reference books
such a®Bartlett’s Familiar Quotations or The Oxford Dictionary of Quota-
tions will be helpful.

For their presentations, tell students they should:

 Plan and timetheir presentations to be three to five minutes.

* Avoid reading their report. They can read quotes or passages that
describe them, but they should explain “why” without just reading.

* Be creative. Draw or cut out pictures. Put them with the quotes to
create a “slide show” of who they are, for example. Dress up to present a
skit of their life through other’s words.

» Use technology, including computer-generated visuals.

» Plan waysto interact with the class.

Connecting with students means getting to know them. But it also
means making an academic connection — recognizing their efforts and
encouraging them to work hard and to achieve.

Here are a few things you can do to make that important academic
connection:

» Take photos of studentsas they work. Display them on the class
bulletin board. Or make a class photo album.

» Congratulate a few students each day on something they have
achieved. Comment on big and small accomplishments, and be sure to
recognize all your students over time.

» Ask open-ended questions that all students can answer correctly.
Then call on those quiet students who rarely volunteer to speak.

* Use nonevaluative responses. Rather than, “That’'s not what | was
looking for,” occasionally respond by saying, “Nice try.”

Let music set the tone for good behavior

When students are working, play “silent working music,” such as
classical music. For other times, particularly times of transition, make a
compilation CD. Record oldies songs that are appropriate for kids and 4
a timely message.

For example, before recess, play Elvis Presley’s “Don’t Be Cruel.” A
lunchtime, line up to leave to the tune of, “We are Family.”

During clean-up time, play, “Yakety Yak,” which starts with, “Take o
the papers and trash!” Here are other possibilitiBen’t Worry, Be
Happy” by Bobby McFerrin{ Be Trueto Your School” by The Beach
Boys, “Hit the Road, Jack” by Ray Charles.

John A. Rosati, Ed.D.
Ohio Va||ey Chief Executive Officer

; i Mark Elmore
Educational Cooperative Chief Financial Offcer
P.O. BO'X 1249 Michael Franken
100 AIplne Drive Executive Director for Instruction
Shelbyville, KY 40065 Karla Gibbs

Phone: 502-647-3533 Director of Adult, Family &
Community Programs
Fax: 502-647-3581

Fred Gross, Writer/Editor
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